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Emergency 12/10/19
Enacted 12/10/19

Introduced by Council President Wilson:

ORDINANCE 2019-885-E
AN ORDINANCE APPROVING, AND AUTHORIZING THE
JACKSONVILLE ETHICS COMMISSION TO EXECUTE AND
DELIVER A FIRST AMENDMENT TO THE EMPLOYMENT
CONTRACT BETWEEN THE EXECUTIVE DIRECTOR,
OFFICE OF ETHICS, COMPLIANCE AND OVERSIGHT AND
THE JACKSONVILLE ETHICS COMMISSION IN ORDER TO
REMOVE THE RESTRICTION LIMITING THE EXECUTIVE
DIRECTOR TO 25 WORK HOURS PER WEEK AND TO
ALLOW THE EXECUTIVE DIRECTOR REGULAR PART-TIME
STATUS (50 HOURS PER PAY PERIOD), AS SET FORTH
IN SECTION 116.1502 (B), ORDINANCE CODE;
REQUESTING EMERGENCY PASSAGE UPON

INTRODUCTION; PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED by the Council of the City of Jacksonville:

Section 1. Approval and authorization. The City of
Jacksonville hereby approves and authorizes the Chair of the
Jacksonville Ethics Commission, or his or her designee, to execute
and deliver a first amendment to the Employment Contract between
the Executive Director, Office of Ethics, Compliance and Oversight
and the Jacksonville Ethics Commission (the “First Amendment”) in
order to remove the restriction limiting the Executive Director to
25 work hours per week and to allow the Executive Director regular
part-time status (50 hours per pay period), as set forth in Section
116.1502(b), Ordinance Code. A copy of the First Amendment is

attached hereto as Exhibit 1 and incorporated herein Dby this
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reference.

Section 2. Requesting Emergency Passage upon Introduction
pursuant to Council Rule 4.901. Emergency passage of this
legislation wupon introduction 1is requested. The nature of the

emergency is that by restricting the Executive Director to 25 hours
per week, the Employment Contract reduces the Executive Director’s
ability to meet the demands of services provided to JEA. Section
116.1502 (b), Ordinance Code, which allows a part-time employee to
work 50 hours per pay period, allows the Executive Director to
perform more flexibly and efficiently.

Section 3. Effective Date. This ordinance shall become
effective upon signature by the Mayor or upon becoming effective

without the Mayor's signature.

Form Approved:

/s/ Paige H. Johnston

Office of General Counsel
Legislation Prepared By: Lawsikia J. Hodges
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