10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

31

Introduced by the Council President at the request of the Sheriff:

ORDINANCE 2023-302
AN ORDINANCE REGARDING EMPLOYEES WORKING IN AN
“ACTING” CAPACITY ON A TEMPORARY BASIS; AMENDING
SECTION 37.103 (PROCEDURES INVOLVING VACANCIES
IN CERTAIN APPOINTED POSITIONS), PART 1
(ORGANIZATION), CHAPTER 37 (OFFICE OF THE
SHERIFF), ORDINANCE CODE, TO AUTHORIZE “INTERIM”
AND "“ACTING” EMPLOYEE STATUS; TO SIMPLIFY THE
“INTERIM” AND “ACTING” DESIGNATION PROCESS AND
TO ALLOW SUCH “INTERIM” AND “ACTING” EMPLOYEES
TO BE COMPENSATED AT THE LEVEL OF THE POSITION’S
DUTIES WHICH THEY ARE TEMPORARILY PERFORMING;

PROVIDING AN EFFECTIVE DATE.

BE IT ORDAINED by the Council of the City of Jacksonville:

Section 1. Amending Section 37.103 (Procedures involving
vacancies in certain appointed positions), Part 1 (Organization),
Chapter 37 (Office of the Sheriff), Ordinance Code. Section 37.103
(Procedures involving vacancies in certain appointed positions), Part
1 (Organization), Chapter 37 (Office of the Sheriff), Ordinance Code,
is hereby amended to read as follows:

CHAPTER 37 - OFFICE OF THE SHERIFF

* % *

PART 1. — ORGANIZATION
* * %
Sec. 37.103. - Procedures involving vacancies in certain appointed
positions.

(a) Whenever a vacancy occurs for any reason whatsoever in a
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position appointed by the Sheriff and confirmed by the

Council, the Sheriff may designate in writing a qualified

person to assume the powers and duties of the wvacant

position in one of two capacities: interim or acting.

An “Interim” employee 1s designated with the intention of

being a temporary replacement to the wvacant position

before, and until, an “Acting” employee 1is designated

according to paragraph (c) below. Legislation is not

required or involved in designating an employee as an

“Interim” employee, and “Interim” employees shall not be

required to possess any residency, experience or other

qualifications necessary for the permanent official. Such

an employee shall be known as and designated as “Interim”

before the name of the position which is being filled. The

Sheriff may make such “Interim” designation at any time

prior to the expiration of, and for a period no longer

than, 90 days from the date on which the vacancy occurred.

Upon the expiration of the 90-day period, no person may be

designated to assume the powers and duties of the wvacant

position in an “Interim” position. While a position is

filled by an “Interim” employee pursuant to this Section:

i. The “Interim” employee shall be authorized

automatically and immediately to exercise and

perform the powers and duties of the wvacant

position on a temporary basis, which powers and

duties shall be in addition to the employee’s

existing powers and duties;

ii. The “Interim” employee shall, upon the Sheriff’s

designation of the employee as “Interim” and while

the employee is functioning in the “Interim”

position, receive an appropriate increase in
_2_
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compensation as directed by the Sheriff. The

compensation for an “Interim” employee shall not

exceed the maximum of the pay range of the

“Interim” position being filled. Under no

circumstance shall the “Interim” employee receive

compensation for both the employee’s regular

position and the “Interim” position; and

iii. All correspondence related to such position shall

carry the designation of “Interim.”

Any person serving in an “Interim” capacity shall not

continue to act in such capacity, or continue to receive

compensation for acting in such capacity, if the Sheriff

designates an “Acting” employee for the same position,

pursuant to the procedures outlined in this Section.

An “Acting” employee is identified with the intention of

being the permanent replacement to the wvacant position.

In order to be considered an “Acting” employee, legislation

confirming the Sheriff’s designation must be submitted for

Council approval immediately following the Sheriff’s

designation. Such an employee shall be known as and

designated as "Acting" before the name of the position

which is being filled wuntil the appointment to such

position has been confirmed by the Council. anrd—there—is

P AU I + + 1 N o A . P N A
O OO T U TTTITTrC vy T oo TTTr T r/UU_Lb_L\JJ.l. [ ) OO CTT [ E B ATl WL W §
P S SR, Bk I TIPS [ JIVeNU [ S, [P ot o P O DN S, 1
€7 N W R WPl N f § € R U i NPy @ R S [E¥yaw Y [ S ) B ) P U A Sy 6 R U N (R Ay [ S N S ) ) [EYRaw bJC_LJ_U_Llll LS i )
OO 1 O ~ o~ A A1+ 2 o £ + 1 T A+ PV B | n n =~ +Foammrm A s
LJUVVCJ_O [E R Paw § AW W B U B wyw ) A\ LSS i )y vaoaOCTTTITC b/UQ_L\.J_Ull 1T (& T 1llb/UJ_CA-L_Y

b~ g o ' o EIF=X I NPV RE SN S PNE ] S A Ayt 2 o ITn + 1 rzeant
[0 ¥ ANV N S W i i i i & Ny W) [=J A J_-\)L,_Lll\j r/UVV\,J_\) [EFyaw s A\, W iy wsp [=2r) L IT LSS i ) vV oTT O
+heo 1o = o F1 4~ o o 1~ ISR NS RN 1 a + 1 o 1+
CITCT T T = =) &y COoOTT I 1T 1T T C & yw) jawy WITITTOTT [V I N U s S W i i R Y @ Ry ) =) LS i )y T L=




— > o o ~
o b H T Hp b & g | T T| L . m 1% um m — o B B R
.NM b D q -H 5 T -rH @ B [4p] D (@] - 0] - o G e ) a D S - i) -—
@ oy H H U i r b & & q o o) N © © = c &) [0} Q
T U 9 he] I ) o 3| «
. B Lo . Y : .
A T (O AN N S (A ol B4 I~ I N a0l 5 >y & 8 1 o
el -h q ] 0) Q c [
1 R O SO 1 d Y 5 N o] o <4 ® o H < o <
& & 3 B ~ b D ] I < ru] RS o N 5
I o b 4 o P8 oy @ o o 21 I ] I D g
& —H D H h b b D HO) 3 R G T i) s @] IS
R -H HO) o o 1 ) ) ) N S 2] © “ G ~ =2 . O .
Y = & ™ &£ M I 0} i) 3 0] — o — 0
RO b4 & o o o o] © n| P 0 & ol @
R LA A T ¥ o S ) Sl S A el o S) Al 9 sl 4
Y N PR o, I e A W gl 9 g o 2 R = =
& b £ L& £ 4 e B I =1 B o
o) i D oo b i & ol Q o O 0] 1 9 ~ Y
0T N R R G T % & W + ©] sl <l ~ m pa Sy £ > 9 T
T8 F 9 o I ) G B Pl al * O 5o 7 Al =
pi D & B & ¢ b . al — ) =t 0] ) ol «
(V] 4 ¥ & b -H B & K & o —_ o 0 I} 0 = o O 5 o
& A T R & ¥ = B B T B of Bl °| B a
® o p % i s I P 1 A n| < ~ o e
. il ﬂ b (N A O ! £ I B g @ ] I m.. 5] +H M g S« 2
u . . u B e -— ~ _ - :
A A A A A R d8 85 g 3¢ |
N T (V< o D sl o <ol 4 Al o of S Y
{, & e T B 8 T o £ % o6 o 9o T E B =] B < R = s Bl g 3 2 g
-+ r b & a D ~H - f 0) 0] = S 0, 0, O 0] — o 0 G
- - - -r . - t
F 05 2 o % o9 o T & PP oL X X E ol g w© o o gl » +H
th b & T (T ol o & ol o H G Y - .
o) ki D D o o 0
70 4 AN SR & o & 2 3 2 2 0 &) Al oL A gl F L
; (S TR T T T = O < S o Y I Y - I = I ;
£ 6 ¢ ¢ 4 % o1 &7 9 P % B ¢ T o al 5 | B ¢ ol & ol H 2| E
+ ni - b o 4 [09] f S o = o ol -H D
- £ 4 0 il U SN ® O i) ¢l o o ®© & ol =
4P Mm N P P b ¢ D D o Q o o | © 3| Al w al .5
~ -H ._.u_ N .mu oN . i) D n.. .hu 4y c N N o) o & c 0 r O o 5 a
o F F o I S e ) 0 % o o Ol 9 @ o +| 5 o a,
T o2 4 o T P 8 g ® T ] A g g o S5 A o Al O &
- b O L9 ¢ L 9 ol D ) o Hl 0 = o
£ 4 E S T 1 4 & 2 5 0 e = T P B R - | Y I
P ¥ h ._.w 4 L & 5 2 & I << U IS O 9 © 2 © e 5 + a U g 5 O
0o ¢ £ o T ¢ 9 % g ° ol Gl A < a| ¢ g9 = e B cl o] | 5
D uly b - k3 I o) ) - o Q ) 0, 0
0 Lo} -H-h 0 . ~ NS
s vw + D I ow & > $ Ly o] W A a0 & ~ m M —~| 4l o ©of &l 4
hod Pk o Q¢ & & gl o L o4 w o o m ol ° <2 A w© 4 3 o ©
R N R PR A b B ot IE=d Y B C I ol wl « ol 9o & © .
b b Aw il & b L op % d| =l df ol ol Hl Tl o o m ol ol w m
# 06 5 & T & % o7 -k R G R B . . ol S| B @l £
P P & ._.u B B} @ +# vU_A -t P — - - - = — - - -
-H (ORI 5B o N -H D [ N () R - - ) 0} ST
v e LB I 4w F 4 4 - 4] ®© © 1% m
I I R 8l & 8l g ¢
E u K o y N .
¥4 o0& 40 5 F & & 3 K v
[e'e) () (@) —
o ~ ©© o o +H N O T . o I~ ™
- N o s o e B0 e o 4 a4 @ % e B oo 403923




® D ~ AN ] ~ h 0] 4 D P® o~ (O Q )
o & Lo it & K ) T TR oo ¢ @ @ o IS >
oo 4D B w_ 4D u_ I Y] P u_ ey kw i) ® P 4y D -t ® 0] -
- - 4 D - 4 bl ﬁ -H D O
ey [o9) i D q 4h o KT B @ ® ) p P U D I ) me
& RO) ® - & (V] 0] HO) uhy W b D 0] D Q Q
D nw w T P o P P b o ) s e
] L& a ; d | “
p O S R TR T mu £ S ¢ s - ly m bl — 0
D b & ® 4 ® & A~ Mw I uly D 1b oL aly K] —
h & FB W ¢ P P r D 5 ¢ 3 P o
& @ H b N n x 5 ¢ 5 -f — c o
4 T G D D q Eoo T HE D
O e 4 -H P sH X & h D mu. & D Mw 0 m
& r_.u q , I ) 9 % 1y @ .u. ) D - L0} D he e
F 8 0k~ 6 € L 6 P S N > B PR (I B 4 o
| R S N D R PN L O SO N N RO N PR R 5 0
& ( ®on DB J (ON K 4 i - D N o, -7 & o
Y P D H Nl & H & [} ) H wn & < Q
B ¢, ¢ VR T VRN S R ) ¢ H S
¢ ¢ s Y A D DR SR & 4 9 S ™ ¢ i
® b 4 o ® OO £ 4 D 5 c
T ¢ o v O £ WP L L i & ¢ 2 ¥ ¥ ¥ 0 o 05
by o m;m 4p D OF & & £ i h P ¢ i D 1Mm 4 mw_ 0,
s P S S T 4 Tood o) -
@ e R R I A (R | P b N b I
¢ 4 s 4 L T ¢ 4 ¢ o9 oH oo h % D | 0oy
b & Mu iy H 5 q Wb 5 w @ T ()] - o)
d & a -H - th -H 0] i) " ®, PR + [0)) D - fond e
oh b ® ox ¢ p by P oo ww. & ® D H W ® = Y
ufy 4 1 ook ¥oe 6 F5 O D ¥ 4w Q@ J Fw_ @)
S I T {, s P P h & & @ f o) >
[4p] & .hw. D & m 4 - +# @ mw D ¢ * ©
r L N H 1 L Y -m .
LS S YR (N S = S . T R U Y PR < AN FO x g =
! & 4 ® ON bl L D H
D b & P L o} o D4 R S +
™o ¢ e N . R b * o 9
q b uht ¢ £ ™ § o] Qo o J <
NOJ 0] (o)l D B 0} D r 0] (a]
p [0 D - D ® @, T -H D w b ) nw R R U + .
Lo % &3 [ 288583 & %44 2 5 &8 & ¥ g
i) e P | ®$ 7 -H & v 5 P P ¢ A o > 2
’ D ) - i . o9} f o q R b oy " > QO
[ sH N o) o ] b & S
It oo b T 7 .J_ ey ) v ﬂw.. D .H P D ® N b & ...”_. +
o -f 9 A A AR o £ h 4y 4 i v ©
& b oo §O) ®B B ¢ .. H il D -t P (ORI X 0 g et
S U S A T T AT T e $ 9 b 4 g 5 o
p oy q R g B P H o] I m & & -H . . D 3
A O I S N B K PR T O T PE D a3 © oo
L ¢ N { B & N & H D & b c3] c
B [1v] 4 -H & N Y D @ mu .u. N B uly o, ~ HO) 9] o 0
&y ¢ ) &4 w_ oo | D bS b i .. YH oo b Ho) D Y it N
N R A S R N (R A SR S T P A L
0 9 B (T () b & D 4 b b b @ W @ oo@ A by ~ 2,
SR TR b ¢ o o @ b Db Wb H o H P O ) S
ol B k3 D, K (0] ()] (0] [09] [o9] n ()] D o (] oy (0] s
£ D b & & D P P b Yy ) P D P P H D 4D o Q,
= ®, d + + O 0} OF b ¢ D & )] )] HO] [T} 1 ON » o) D o) ) 1)
. h
¥ 0 P
A A~ 0 s>
& ) g o
n p 3
O O
(0] e
wop
oo
0] =
- N O S . O ~ o o O +H N M T N ©wW ~ 0w o O +H N O < 1O VW ~ o o o o
— 4 4 4 =4 4 =4 +4 =4 +H N N ™~ N N N N N N N ™ ™m



Form Approved:

/s/ Gaby Young

Office of General Counsel
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